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Human Resources Management

1. Data Driven HR
2. Promise
 Using AI to recruit in 2024 and beyond
 Empowering efficient decision making 
 Facilitating the recognition of patterns and trends

3. Peril
 Ethical issues and challenges
 Guardrails
 Best practices



Source: https://tech.co/news/ai-replacing-jobs



The Promise

1. Using AI to recruit in 2024 and beyond
2. Empowering efficient decision making 
3. Facilitating the recognition of patterns and 

trends



And the Peril

1. Ethical issues and challenges
2. Guardrails
3. Best practices…



European Union’s AI Act

Unacceptable Risk

High Risk

Limited Risk

Minimal Risk
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